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EDUCATIONAL ASSISTANT COMPENSATION 

 

Assistants will be paid on a two (2) week delay. 

 

All salary schedules will be effective as of the first work reporting day of the school year.  The schedules reflect 

hourly and yearly wages; the hours associated with the yearly rate is 1410. 

 

An existing assistant on the matron salary schedule will remain on that pay schedule for so long as s/he retains 

his/her matron duties, or until such time as s/he would be able to be placed on the educational assistant master salary 

schedule in accordance with his/her educational credits and experience without suffering a loss of pay.  The matron 

salary schedule will hereafter be increased by fifty percent (50%) of the amount of across the board increase in the 

educational assistant master salary schedule, subject to the obligations of the parties to bargain over base wages. 

 

No new assistant will be added to the matron salary schedule, although assistant positions may be posted requiring 

the performance of matron duties by those persons accepting the positions.  Those assistant positions will be paid on 

the educational assistant master salary schedule. 

 

An assistant, who has been employed by the District for at least one (1) school year, will receive one (1) step 

advancement on the date that s/he is first required to report to work at the beginning of each school year.  The 

provisions of this paragraph do not apply to any assistant who is at the top step. 

 

An assistant, whose employment begins before October 15 of a school year, will be credited with one (1) full year of 

experience on the educational assistant master salary schedule, matron salary schedule or the hearing interpreter & 

LPN salary schedule for the succeeding school year. 

 

Each newly employed assistant will be placed on the salary schedule, step and level, in accordance with his/her 

college credits as well as his/her previous experience. 

 

The word "experience," as utilized by the master salary schedule, means experience as an assistant with the District 

or comparable school district. 

 

An assistant will be paid according to his/her placement on the salary schedule. 

 

An assistant will be paid only for days and hours worked and for paid holidays and paid leaves at the rate of seven 

and one-half (7-1/2) hours for a full-time assistant and prorated for a part-time assistant. 

 

With the approval of the Department of Human Resources, college credit or other approved hours of course work 

will count for advancement on the salary schedule. 

 

An assistant who had completed the appropriate credits by September 1 of any year will receive the compensation of 

the new level to which s/he is entitled, retroactive to the first workday of the school year that includes such 

September. 

 

Progression from one level to another will be made at the closest corresponding step that guarantees an increase in 

his/her salary. 

 

All assistants, with the exception of matron assistants, braille transcribers, hearing interpreters and licensed practical 

nurses will be paid according to the master salary schedule. 

A stipend of an additional one dollar ($1.00) per hour will be paid for any assistant position where the posting refers 

to the requirement for bilingual skills. 

 

 



 
  

 

 

Matron pay will be provided for an assistant in a position that requires diaper changes and/or complete care with 

toileting on a daily or near daily basis. 

 

An assistant required to perform duties listed in subsection 6.4 on an emergency basis and in excess of one (1) hour 

will be compensated at either his/her normal rate or at the entry-level matron rate, whichever is higher, for that day. 

 

If an assistant voluntarily transfers into a position for which the hourly rate is less than his/her current hourly rate, 

his/her pay will be red-circled, and s/he will maintain his/her current rate until the end of the school year.  In no 

event will the assistant suffer a reduction in pay until the start of the next school year.  It would be at the start of the 

new school year that s/he would be properly placed on the salary schedule. 

 

If the assistant transfers to another position for which the hourly rate is equal to or higher than the hourly rate of 

his/her red-circled pay, s/he will earn the rate of pay commensurate with the position. 

 

If an assistant is involuntarily transferred into a position (such as taking a new position through the displacement 

process) for which the hourly rate is less than his/her current hourly rate, the his/her pay will be red-circled until the 

s/he transfers to another position for which the hourly rate is equal to or higher than his/her red-circled hourly rate or 

the salary schedule meets or exceeds the hourly rate the s/he is being paid. 

 


